CORTLAND COUNTY WORKPLACE LACTATION POLICY

Policy: 

Cortland County recognizes that breast milk promotes optimum growth and development of infants and accommodates mothers who choose to continue breastfeeding after returning to work. The County allows sufficient break time for breastfeeding employees to express milk at work and provides a private room to express milk. When possible, the room will include an electrical outlet for the use of an electric breast pump. When possible, supervisors will ensure that employees are aware of these workplace accommodations prior to maternity leave.
Procedure: 
1. Paid break time and unpaid meal time, as well as personal, vacation, holiday, compensatory time or approved leave without pay can be used for expressing milk. The extension of paid break time for the purpose of expressing milk may be permitted by utilizing any of the aforementioned forms of leave accruals.

2. A nursing mother desiring to express milk during work hours must request time off, in advance, from their direct supervisor. 
3. The employee should discuss with her supervisor an appropriate place to express milk, a schedule for pumping and the storage of expressed milk. The employee is responsible for the appropriate storage of her breast milk and for the purchase/rental, maintenance and clean-up of any equipment used.
4. The County will provide a private room located in the Personnel Office for the expression of milk. The room can be reserved by calling the Personnel Office at 753-5076.
